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New Labor Act for School Employees 


A significant labor enactment is 
now in effect for public school em- 
ployees in California. 

Teamster Attorney Duane Bee- 
son reported to delegates to the last 
meeting of Joint Council No. 7 on 
the Educational Employment Rela- 
tions Act, calling attention to its im- 
plications relative to organizing. 

In Stages 
The Act takes effect in stages. 


As of January 1, there was estab- 
lished a three-member board which 
is to administer the Act. 

On April 1, the representation 
provisions of the Act become effec- 
tive. They provide for the holding 
of elections. 

On July 1, the unfair labor prac- 
tice provisions take effect. They are 
similar to those in the National La- 
bor Relations Act. 


Andy Gives Pep Talk 
To JC 38 Delegates 


Delegates to Joint Council No. 
38 have been urged to give special 
attention to three areas of activity 
by Western Conference Director 
~M. E. “Andy” Anderson: area bar- 

gaining, organizing, and political 
action. : 

At their well-attended Decem- 

TE ber meeting, An- 
derson first 
praised Joint 
Council President 
Nobby Miller, 
lauding Miller’s 
leadership in cre- 
ating a strengly co- 
hesive unit cut of 
the local unions af- 

filiated with Joint 

Anderson Council 38. 


Then Anderson thanked the 
Council and its. affiliates for the 
support they have consistently giv- 
en his administration. 

Administrative Bargaining 

Anderson asked the delegates to 
think of coordinating collective bar- 
gaining in the same or related 
crafts or industries towards achiev- 
ing a program of area bargaining. 

Area bargaining is necessary to 
develop the bargaining power of 


local unions to their fullest poten- 
tial, Anderson said. 

He cited the excellent contracts 
negotiated in trucking, the dairies, 
and the canneries as examples of 
what Teamsters can accomplish 
through area bargaining. 

Organizing 

Then Anderson touched on a fa- 
vorite theme of his: the need to or- 
ganize the unorganized, 

The strength of a union truly 
lies in ceaseless, all-out organizing, 
he said, suggesting that Joint Coun- 
cil 38 consider funding and staff- 
ing a long-range organizing pro- 
gram covering its entire jurisdic- 
tion. 

Other Joint Councils have al- 
ready taken this approach to orga- 
nizing, Anderson said. And he 
pointed out that, unlike other un- 
ions which suffered severe set- 
backs due to unemployment and 
inflation, the Western Conference 
of Teamsters increased its member- 
ship by about 5,000 in 1975, largely 
due to the stress his administration 
has placed on organizing. 

Western Conference officials are 
available for any help they can give 

(To Page 3) 


Deputy Sheriffs Vote for 
Local 860 in Landslide 


A significant victory was tallied 
by Local 860 last month at an elec- 
tion conducted by the State Concili- 
ation Service. 

Deputy sheriffs of the City and 
County of San Francisco over- 
whelmingly voted to be represented 
by Teamsters Local 860 — about 
94% of the total vote. 

This is the first time the deputy 
sheriffs have been given the right 
to vote for union representation, al- 
though this right had been given to 
other city and county employees. 

Now, Local 860 will represent ap- 
proximately 250 deputy sheriffs for 
bargaining and grievance purposes 
before the San Francisco Municipal 
Employees Relations Panel. 

Local 860 Secretary-Treasurer 
Mark O’Reilly said: “In the past, 


certain critics tried to put down the 
desire of the deputy sheriffs to be 
represented by the Teamsters. The 
landslide victory not only proves 
that desire, it makes it formal. 

“T must credit this success to our 
Business Representative Bob Pater- 
son, who has worked so hard with 
the deputies to bring :t all about,” 
O’Reilly said. 

Paterson said: “It couldn’t have 
happened without the leadership 
exerted by Deputy Sheriffs Dan 
Parish, John Courtney, Dan Flynn 
and Frank Hutchins. And from my 
association with them and the other 
deputies these many, many months, 
I can boast of bringing in a new 
batch of members that are as good 
wre as any you will ever 
ind.” 


Highlights 


The new law provides for the se- 
lection of exclusive representatives 
for collective bargaining, similar to 
the system in the private sector 
(until now, meetings between school 
districts and their employees have 
been handled by “councils” made 
up of various employee organiza- 
tions). 

In addition, the new law borrows 
from the National Labor Relations 
Act in imposing the mutual obliga- 
tion to negotiate in good faith. 

School districts and employee or- 
ganizations are prohibited from in- 
terfering with the rights of employ- 
ees to join unions, bargaining col- 
lectively, or to refrain from union 
activity. 

The maximum union security 
which is allowed in agreements be- 
tween the parties is an agency shop 
type arrangement. 

There is no provision in the law 


for the right to strike, and existing 


court decisions in the State of Cali- 
fornia hold that public employees 
may not lawfully engage in strikes. 
The new Act provides, however, for 
mediation and-fact finding in cases 
of impasse in negotiations. 
Facilitates Organizing 
Although teachers are the major 
classification of employees of 
school districts, the law applies 
equally to the non-teaching employ- 
ees — the so-called classified em- 
ployees. These include custodial, 
maintenance, landscaping, clerical 
and other classifications. 
According to Beeson, there is no 
question that the election provi- 
sions of the new Act will facilitate 
organizing efforts among all groups 
of employees in school districts. 
Beeson urged Teamster locals to 
take a close look at the status of. 
organization particularly among the 
classified employees. There may be 
opportunities to extend to them the 


- benefits of Teamster representation 


in your area, Beeson said. 


General Organizer’s 


COMMENT 


A TRIBUTE TO 
HAROLD T. LOPEZ 


Almost five months to the day 
after the passing of Joseph J. Di- 
viny, another l’eamster immortal 
was unexpectedly taken from our 
midst: HAROLD LOPEZ. And like 
Joe, Harold left an indelible mark 
on the Teamsters Union as well as 
every single individual who ever 
had the privilege to have known 
and dealt with him. . 

Leader 

Harold Lopez first became a 
member of Teamster Local 85 on 
April 19, 1924 — almost 52 years 
ago. His leadership qualities were 


' soon recognized by the two Team- 


ster greats, Michael Casey and John 
P. McLaughlin, as well as the gen- 
eral membership of Local 85. 

First serving an official appren- 
ticeship as a Trustee and later as a 
Business Agent, Harold began to 
take over the reins as Business 
Manager of Local 85 around 1947, 
when McLaughlin became ill. Upon 
McLaughlin’s death in 1950, Harold 
became the man in charge; and thus 
began the Lopez era of Local 85, 
one which would find Local 85 
gaining unprecedented victories at 
the bargaining table, victories that 
would have an effect on all Team- 
ster Local Unions even to this very 
day. 

Innovator 

It was Harold who first negoti- 
ated a Pension Plan for Teamsters; 
the Western Conference of Team- 
sters Pension Plan did not follow 
until some 3 years later. It was 
Harold who first negotiated 3 


By RUDY THAM 


weeks vacation after 3 years of 
service, a feat accomplished with 
the Drayman’s Association. With 
Harold’s help and support, I was 
able to get this vacation benefit for 
Local 856 members in the Truck- 
ing Industry. Only one other Local 
Union, Local 624, in the Bay Area 
was able to get this. The others 
followed suit in a later contract. 


Even to this day, the Local 85 
members enjoy the “10¢ fringe” 
negotiated by Lopez. Local 85 is 
the only Teamster Local known to 
have such a benefit, where for 
every hour worked on every mem- 
ber, the Employers must pay 10¢ 
per hour into a-special fund to be 
used for the benefit of the mem- 
bers as they see fit. 


During the 1950s, Harold and 
Joe Diviny were inseparable. It 
was Harold who led the way in 
campaigning successfully to have 
Joe be named a Vice-President of 
the Teamsters International Union. 
Harold never asked for anything 
for himself. Time and again, the 
Teamster Hierarchy asked Harold 
to take an International Union Job, 
but he steadfastly refused, prefer- 
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Joint Council 
Meeting Notice 


The February meeting of Joint 
Council 7 will be held Tuesday, 
February 3, at 1269 Howard 
Street, San Francisco. 
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First Quarter Skirmish 





In Freight Negotiations 


Teamster negotiators led by Gen- 
eral President Frank E. Fitzsim- 
mons commenced negotiations on 
a renewal of the National Master 
Freight Agreement shortly after 
the new year began. 

On the other side of the table 
were representatives of Trucking 
Employers, Inc., which speaks for 
the major motor freight companies 
in the nation. 


Final proposals were presented 


to the employers at a mid-Decem- 
ber meeting in Washington, D.C. 
The current master freight contract 
expires March 31. 


Anticipate Tough Talks 


Prior to the start of bargaining, 
Fitzsimmons said he: anticipated the 
talks would be difficult because the 
Teamster proposal includes lan- 
guage necessary to make the mem- 
bership whole for losses suffered 
through raging inflation over the 
past several years. 


Fitzsimmons declared there 
would be no cap on the cost-of-liv- 
ing clause in the new agreement. 


The International Brotherhood of 
Teamsters proposed a $2.50 hourly 
increase over the 3-year life of the 
new contract to be negotiated. The 
proposal calls for a $1 increase be- 
ginning May 1, 1976, 75 cents a 
year later, and another 75 cents an 
hour on May 1, 1978. 


Mileage 


_ Also, the IBT wants a 6-cent in- 
crease in the mileage rate, the hike 
to be staggered over the years so 
as to coincide with hour rate gains. 

Further, Teamster negotiators 
want a $12 per member per week 
increase in employer contributions 
to health and welfare and pension 
programs in each of the contract 
years for a total of $36. 

In addition, the union is asking 
for an additional amount required 


to bring the pension funds into 
compliance with ERISA (the Em- 
ployee Retirement Income Security 
Act) recently passed by Congress. 


ie Other Fringes 


At the bargaining table, the un- 
ion will be negotiating for three 
weeks vacation after eight years, a 
$2 increase in the meal allowance 
and a $3 increase in the lodging al- 
lowance over the three years of the 
contract. — 

Also, the union will be bargain- 
ing for two additional holidays, and 
10 days cumulative sick leave per 
year, a funeral leave clause which 
includes in-laws, and employer pay- 
ment of the difference between 
jury fees and the amount the em- 
ployee would have earned had he 
not been called for jury duty. 


The demand Fitzsimmons pre- 
sented to the industry asks that all 
employees be paid for all time 
needed when the employer requires 
them to take physical exams. 


Health and Safety 


The union proposal deals directly 
with the issue of job safety and 
health by demanding each employ- 
er contribute one-half cent per 
hour worked into a Health and 
Safety Fund. 


These monies will be used to re- 
tain qualified industry health and 
safety consultants, undertake truck- 
ing industry health surveys, pay for 
specialized equipment required to 
monitor or measure air, dust, noise, 
light and heat, and to pay for on-job 
training programs required to fa- 
cilitate efforts to reduce occupa- 
tional health and safety hazards. 

In his remarks to the employers, 
Fitzsimmons declared that the in- 
dustry should treat the union’s de- 
mands in the area of safety and 
health in all seriousness as they 
have a high priority in the union’s 
bargaining approach. fae 


Freddy Sanchez Gets 
Two More Positions 


Freddy F. Sanchez, recently re- 
elected to his third term as secre- 
tary-treasurer of Local 750 in Oak- 
land, has been spp S fill me 
positions vacated aa mielor 
by Peter An- 
drade, Chairman 
of the Western 
Food Processing 
Division, who is 
preparing for re- 
tirement. 

Sanchez is 
chairman of the 
Joint Benefit 
Trust: represent- 
ing some 65,000 
cannery workers, 
and Trustee to 
the. Western Conference of Team- 
sters Pension Trust, both tenures 
effective January 1. 


As President of the Teamsters 
California State Council of Cannery 
Unions, a post he has held since 
1971, Sanchez is in the midst of pre- 
paring for negotiations on behalf of 
about 65,000 cannery workers in 86 
canneries organized by 13 Team- 
ster local unions in northern Cal- 
ifornia. 





Sanchez 


From the Ranks 


Sanchez started as a member of 
Local 750 when he worked as a 
mechanic in the canneries in 1951. 


Then he climbed up the ladder, 
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rung by rung, through the Local 
750 structure: shop steward, busi- 
ness representative, trustee, vice 
president, vice president-business 
representative, president, and pres- 
ident-business representative. 

In 1969, he was elected executive 
secretary-treasurer. 


Sanchez is on his second four- 
year term in the Policy Committee 
of the Western Conference of 
Teamsters, and is trustee and vice 
president of Joint Council No. 38. 

Through the years, he has been 
involved in the organizing cam- 


_ paigns of the Western Food Proc- 


essing Division, primarily in east- 
ern Oregon and western Idaho. 





AT) EN’ Tt 
LOCAL. "588 MEMBERS | 
As of January” 1 “1976, 

eter Security Fund OFf- 
fice will no longer be used 


as Administrative Office for | 


HEALTH AND WELFARE 
CLAIMS. Due to the numer- 
ous problems, we have ob- 
tained a new administrative 
office. DO NOT USE the old 
claim forms for health and 
welfare claims, call Union 
Office and new claim forms 
will be mailed to you. This 
does not affect your Drug, 
Dental or Vision Plans. 














Mostly ‘Old Reliables’ 
Plus New Faces, Too 


Local 216 


Morris Less has been re-elected. 


without opposition to his fifth term 
as secretary-treasurer for Lo ca ] 
216. His slate of of- | 
ficers remains in- 
tact. 

Also re-elected 
without opposition 
were: Dallas Craig, 
president: ( 


dent; Dallas Allan, 
recording secre- 
tary. 

There was one 
new aspirant for "im 
the- position of = — 
trustee but the in- Less 
cumbents were overwhelmingly re- 
elected by referendum ballot: Pat 
McDougal, John Yager and Al 
Vidal. | 

Less became a member of Local 
216 since 1948 where he was ap- 
pointed recording secretary in 
1957. From the year that followed, 
he ran for office without losing: for 
two terms as recording secretary 
and business agent; for president, 
without opposition, in 1966; for sec- 
retary-treasurer, without opposition 
since then, in 1968. 

Less is Chairman of the Con- 
struction H&W Trust, Director of 
the California State Building 
Trades, an elected official of the 
Sen Franicsco Building Trades and 
President of its Temple Associa- 
tion. 





Local 256 


George Dillon has been re-elected 
president and executive officer of 
Local 256 in San Francisco, a posi- 
tion to which he was first elected 
in November, 1961. 

Dillon first joined the labor 
movement in 1938 as a member of 
CIO Local No. 6 Warehousemen un- 
til he joined the U.S. Army in 1942. 
He drove for the U.S. Air Force in 
the European Campaign, left the 
service in 1947 to drive for 14 years 
for National Linen Service as a 
member of Local 256. 

Dillon served on his union’s ne- 
gotiating committee, which he has 
headed since his first term as pres- 
ident. He has also been the chair- 
man of Joint Council 7 committee 
in joint negotiations, with Joint 
Council 38, in Industrial Laundry 
Negotiations. 

Dillon has served on the Grand 
Jury, is a member of the Fryers 
Club He is active with the San Ma- 
teo Labor Council Unions Commit- 
tee and is involved in developing 
labor courses taught in the College 
of San Mateo. 

For many years, he has repre- 
sented Local 256 in the cleaning 
and laundry industry lobby in Sac- 
ramente. 

Dillon’s post was the only one 
contested. Others on Local 256’s 
executive board were re-elected by 
white ballot: Albert Velez, secre- 
tary-treasurer; Andrew Kirby, vice 
president; Maurice Rife, recording 
secretary; Eugene Hauber, Richard 
Montana and Raymond Doherty, 
Jr., trustees. 


Local 439 


Only two trustees retained their 
posts, two officials were elevated to 
the top ranks, and et new faces 
stepped in as a re- 
sult of the elec- 7 
tions for Local 439 
in Stockton. 

The local’s new 
executive board 
consists of: Secre- 
tary-Treasurer Bob 
Plummer (former 
Business Agent); — 
President Ace Hut- 
ten (former presi- 
dent); Vice Presi- 
dent Chuck Elliott; 
Recording Secre- 





Plummer 








tary Betty Tripp; and Trustees Roy 
Schubert (re-elected), John Beach 
(re-elected), and John Lacastas. 


Plummer served a total of 13 
years as business agent for Local 
439. At the same time, he served 
in and rose to the chairmanship of 
the Joint Council 38 Local Drayage 
Committee. 


He is a member of the labor 
panel of the Joint Western Area 
Committee handling the grievance 
machinery under the National Mas- 
ter Freight Agreement. 


Local 856 


Local 856 Secretary - Treasurer 
Rudy Tham led a clean sweep when 
members cast a white ballot De- 
cember 30 to re-elect all incumbent 
officials. 


Returned with Tham were: Ben 
Leal, president; 
William Dykstra, 
vice - president; 
Jack McLaughlin, 
recording secre- 
tary; Honor Law- 
rence, Marjorie 
Mayes and Frank 
Vallone, trustees. 


Tham was an or- 
ganizer for Team- 
sters Local 278 in 
1949 when the late 
Joe Diviny, with 
keen foresight, ob- 
tained a charter for Local 856 to 
organize blue collar workers in the 
Teamster-predominant freight in- 
dustry. 


Diviny persuaded Tham to accept 
the new union’s charter. The catch 
was that Local 856 had no mem- 
bers. 


Tham took the plunge and built 
up the union he has always headed 
from scratch to one of the biggest 
locals in Joint Council 7. 


Since then, Tham has also be- 
come an IBT General Organizer, 
Joint Council No. 7 Vice President, 
and member of California Team- 
sters Public Affairs Council. 


He is also, among other things, a 
San Francisco Fire Commissioner 
and a Commander of the Military 
Order of St. Birgitta of Sweden. 


Tham 


Local 923 


Members of Chauffeur’s Local 
923 in Oakland voted 2-1 by refer- 
endum ballot to re-elect incumbent 
trustees to new terms in the exec- 
utive board. 


The trustees are: Casey Budd,. 
Willie Ellis and Vernon Weeks. 


The vote completed the re-elec- 
tion of all incumbent officials. The 
major officials had been previously 
re-elected by acclamation at a nom- 
ination meeting: Ed Hagerman, 
president and business agent; Rich- 
ard Sequeira, secretary - treasurer; 
Burl Boykins, vice president; and 
Marge Kell, recording secretary. 


The ‘Illegals’ 

The Labor Department inter- 
viewed 793 illegal aliens held at de- 
tention centers in 19 locations and 
found: 53% had been in the U.S. at 
least two years; more than half 
worked for less than $2.50 an hour; 
20%-25% were paid less than the 


‘legal minimum wage; 3.9% had 


drawn unemployment ° insurance; 
1.3% had obtained food stamps; 


17% belonged to unions. 


Ketchum Retires 
Vernon Ketchum, Local 624 


- member since 1949 and that union’s 


trustee since 1959, exercised his 
retirement rights on January 1. 





Check Your Claims Payment Office 








The Teamsters Security Fund has 
ceased operations as of January 1, 
1976. 

All trusts which have had their 
administrative work performed by 
the Teamster Security Fund have 
made arrangements with other ad- 
ministrative offices (see list). D. 
Gregory Harmon, Receiver of 
Teamsters Security Fund for the 
past several months, stated that full 
cooperation was given to the suc- 
cessor administrators and the tran- 
sition has been efficient and with- 
out difficulty. 

Funds Intact 

As previously reported in the 
Northern California Teamster, the 
trust funds and the employee hbene- 
fit programs handled by Teamsters 
Security Fund have not been in 
jeopardy at any time during the fi- 


nancial difficulties of Teamsters - 


Security Fund. During the period 
that Teamsters Security Fund was 
in Chapter XI proceedings, em- 
ployee claims continued to be proc- 
essed and benefits continued to be 
paid. The trust funds remain intact, 
and will now be administered- by 
the various administrative offices 
which the trustees of the funds 
have selected. 
The Lawsuit 

Meanwhile, the lawsuit filed by 
Hibernia Bank against Joint Coun- 
cils No. 7 and No. 38, the directors 
of Teamsters Security Fund, and 
many of the trustees of various 
trusts, is scheduled for a hearing on 
January 29 before Judge Renfrew 
of the United States District Court 
in San Francisco. 

It was this suit which precipi- 
tated the bankruptcy proceedings. 


On January 29, Judge Renfrew 


will be asked by the defendants to 
dismiss the suit on the ground that 
the Court is without jurisdiction. 


The firm of Brundage, Beeson, 


Tayer & Kovach will represent the 
principal defendants, including the 
two Joint Councils and their offi- 
cers who have served as directors 
of Teamsters Security Fund. 


Andy Says— 
Get Involved 


(From Page 1) 
in the areas of negotiation and or- 
ganizing, Anderson said. 

Politics 

More and more, politics and leg- 
islation have an immediate impact 
on the daily lives of Teamster mem- 
bers, Anderson said, making active 
involvement in political action a 
vital part of trade unionism nowa- 
days. _ 

But effective political activity re- 
quires legislation, he said, and he 
urged the delegates to encourage 
voluntary contributions from their 
members to the Political, Cultural, 
Educational Fund established at the 
meeting of delegates to the WCT at 
Vancouver, B.C., last June. 

Other points Anderson covered: 

e The rules and regulations im- 
plementing the Farm Labor Act 
have to be changed along the lines 
of the NLRA it we are to better 
represent and service Teamster 
farm workers and enlarge our agri- 
cultural division. 7 

e There is more to representing 
members than just hanging on to 
one’s position. 

e The status of freight negotia- 
tions. 





High-Risk Job 

State DMV Director Herman Sil- 
las says that 450 to 500 auto acci- 
dents occur each year during drive 
tests, about 30 of which result in 
hospitalization of the examiner. The 
500 DMV examiners conduct over 
4300 drive tests daily, and had their 
first fatality early this month in 
Long Beach. 


Trust Funds Transition Smooth 


Following is a list of Administrative Offices who will be handling claims payment. If you are not sure which Trust Fund you 


Policy No. 


2295 


2852 


2329- 


3157 


3182 


3203 


3394 


3618 


3662 


3740 


3917 


4026 


0111 


0222 


0333 


0418 


1000 


1102 


1103 


1104 


1105 


1180 


1919 


6561 


7413 


7348 


7691 


8090 


10277 


are covered by, please contact your local union. 


Name of Trust Fund 


Bay Area Delivery Drivers Security Fund 


Construction Teamsters Health and Welfare 
Trust Fund 


East Bay Drayage Drivers Security Fund 
No. California General Teamsters Security Fund 


Aggregates & Concrete Association of Northern 
California Employees Security Fund 


Freight, Construction, General Drivers, 
Warehousemen & Helpers Union Local 287 
Teamsters Security Fund 


California Cannery Unions Welfare Fund 


Newspaper & Magazine Drivers Union Local 
No. 96 Trust Fund 


L 


No. California Dental, Drug & Vision Trust 
California Packinghouse Employees and 
Warehousemen’s Union Welfare Plan 

Bay Area Automotive Group Welfare Fund 


Milk and Ice Cfeam Employees Welfare Fund 


No. California Soft Drink Industry and Teamsters 
Health and Welfare Fund 


Northern California Bakery Drivers Security Fund 


San Francisco Local 85 Drayage Drivers and 
Teamsters Security Fund 


California Teamsters Welfare Trust 


Santa Barbara and San Luis Obispo Counties 
Packinghouse and Agricultural Employees 
Teamsters Security Fund 


Local 588 Teamsters Security Fund 

Teamsters Life Insurance Trust Fund 
Watsonville Frozen Food Welfare Trust 
Newspaper and Periodical Drivers & Helpers 
Union Local 921 Publishers’ Welfare Fund 
Western Teamsters Welfare Trust 

Teamsters Local Union 856 Health and Welfare 
Trust Fund 

Watsonville Food Industry Welfare Trust Fund 
Local 278 Beverage Drivers Security Fund 
California Cannery & Food Processing Unions 
Trust Plan II (Seasonal and Retired) 


Frozen Food Industry Welfare Trust Fund 


Miscellaneous X Plan (Brewery Workers- 
Northern California) 


* For Account and Eligibility Information Contact: 


Claims Payment Office 


Sheridan Business Service 
4752 Mission Street 
San Francisco, California 


Construction Health & Welf. 
1255 Post Street, Suite 860 
San Francisco, California 


T. P. Corcoran 
70 Hegenberger Road 
Oakland, California 94621 


Valley Administrators 
1118 North El Dorado 
Stockton, California 95202 


Laborers Health & Welfare 
1168 Sutter Street 
San Francisco, California 


U. S. Administrators 
8383 Wilshire Boulevard 
Los Angeles, California 


U. S. Administrators 
8383 Wilshire Boulevard 
Los Angeles, California 


Glen Slaughter Associates 
2001 Franklin Street 
Oakland, California. 


S. F. Administrators 
244 California Street 
San Francisco, California 


Western Administrators 
220 McAllister Street 
San Francisco, California 


S. F, Administrators 
244 California Street 
San Francisco, California 


Allied Administrators 
Post Office Box 4407 
Fresno, California 93744 


C. W. Sweeney 
50 Francisco Street 
San Francisco, Calif. 94133 


Northwest Administrators, Inc. 


433 Airport Boulevard 
Burlingame, California 94010 


Local 85 Trust Funds 
459 Fulton Street 
San Francisco, California 94102 


C, W. Sweeney 
50 Francisco Street 
San Francisco, Calif. 94133 


- *Occidental Life Ins. Co. 


600 Montgomery Street 
San Francisco, Calif. 94111 


Occidental Life Ins. Co. 
P. O. Box 2101 
Los Angeles, Calif. 90054 


S. F. Administrators 
244 California Street 
San Francisco, California 


*Occidental Life Ins. Co. 
600 Montgomery Street 
San Francisco, Calif. 94111 


California Life Insurance Co. 
3255 Wilshire Boulevard 
Los Angeles, California 


Northwest Administrators Inc. 
2300 Eastlake East 
Seattle, Washington 98102 


S. F. Administrators 
244 California Street 
San Francisco, California 


*Occidental Life Insurance Co. 
600 Montgomery Street 
San Francisco, California 


Sheridan Business Service 
4752 Mission Street 
San Francisco, California 


U. S. Administrators 
8383 Wilshire Boulevard 
Los Angeles, California 


*Occidental Life Insurance Co. 
P.O. Box 2101 
Los Angeles, Calif. 90054 


S. F. Administrators 
244 California Street 
San Francisco, California 


EBAC 
530 Jackson Street 
San Francisco, California 


Telephone No. 
(415) 587-2808 © 


(415) 441-6650 
(415) 569-9317 
(Temporary ) 
(209) 466-4692 
(415) 673-6965 
(800) 252-0373 
(800) 252-0373 
(415) 451-8564 
(415) 982-0444 
(415) 861-5270 
(415) 982-0444 
(209) 485-4800 
(415) 391-4440 
(415) 342-8411 
(415) 626-0240 


(415) 391-4440 


(415) 983-5800 


(218) 748-8111 


(415) 982-0444 


(415) 983-5800 


(213) 487-4310 


(206) 329-4900 


(415) 982-0444 


(415) 983-5800 


(415) 587-2808 


(800) 252-0373 


(213) 748-8111 


(415) 982-0444 


(415) 781-2036 
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CELEBRITIES and Northern California Teamsters officials were among host. 
M. FE. Anderson Gets of luminaries attending recent charity dinner in Los Angeles where WCT Direc- 
to M. E. Anderson received the Humanitarian Award presented annually by 


H umanitar an Award International Guiding Eyes, Inc. 
—Southern California Teamster Photos by Irwin Brown 


) 


; ' ‘avTeT | NORTHERN CALIFORNIA Teamsters officials and those of other Teamsters 
National D aur’y D LVISLON locals with members in the dairy industry in the State met in Los Angeles re- 
cently to discuss_the direction of the recently chartered National Dairy Division. 


Is Open for Business 


—Southern California Teamster Photos by Irwin Brown 


, 


+ 


-. UNDERPRIVILEGED San Francisco children had a terrific time at the 28th 
Annual Teen-Age Christmas Tree Party last month. As usual, San Francisco 


Teamsters Bring Cheer 
Teamsters officials were prominently involved in the preparations for this labor 


To Less Lucky Kids tradition in The City. 
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Trustees Report Prepare for Tough Time 
In Freight Negotiations 


LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered: From November 1, 1975 to November 30, 1975 
TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 


Byes Sites pete. oo sah era aes weit sete eee Mee halen Te Petes eae & Noetre eee hiine 78,069.35 
riparian and: REI tiatiOn tPF CES side car fascias dace: cle ecy cl ecae oie er ern aie ake 12,815.00 
Wiithdrawalrana Iransrer GaldS oad cos ese coe high de Wags. ere Si ges w le Meare 21.00 
ISCRR SERIES ATIC {EID CSa Nicer eae oe an be EAU aS | ef usp arama pened 22,795.75 
Receipts—Funds for Transmittal for Members ........-+++++ee8- 478.00 
RECEIDISHTFOMI: AAFINITAtOS 02 cc sete sieroneve 2. o Se ate ee apace, tives Wowteas ane, xe 565.00 
DUTEn a RECCItS os aie cos keen hates a See ORNS ela ake tad, wee Sta a IN eh hee 3,474.80 
TPAC Ao MREGEIM ED at caus et ers. vter ste lew erciets «oer ne-tece 3s 118,218.90 
CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
SAL ASS See ie TE ea Ea eee See ee ae eee wen BOSS Rie obs 42,535.39 
EXBeriSe’ APIOWANICES A tea ae Oca AT Ghat ete tc ine Sastre Dib iniete dar ayes delete 4,250.00 
EXPGriSes Gi USGO << cas Vis .G.svereipne so laces ete ele? alal sve Mi etauege Sie aw pislais 681.55 
Pxmensasi hala 10 GheOiOrs Nits Aksar audt ahh aie ar hthee evel a <p celal He 2,143.90 
PAYMENTS TO OR FOR MEMBERSHIP: 
Per Co atalta ctl Kaa ve arcs occ aes car erie ne eee ees ee aaaSaS 6 LS aua wot er sp mutates 23,712.14 
COMTI UIONS CS oc. oh dene GF eee TAL a Sous Riche eoan alee a SOM eS whe ate eg cate 686.50 
EMOLIUS SIU cs eatin samen eran mck, ce ak Se Bias lhe bake ee ua ® a hnctincele. oYe otate als 14,473.53 
Funds-fOr. hranisiniitial ctor vv Del S tcc. cosa: peacc.o de) Seok aia es buetetetey era .8 483.18 
RETIN dS OD ES os te ote 8 Se tae aoara Peniee lai eb a olele pane eels OME eh | Wy ab 
Refunds—Initiation and Reinitiation Fees ............048 020 ee eee 600.00 
_ Refunds— Fees ........ JAE Lak UT ears eset Sort ice 18.50 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
Office and sAdMiinistrative. {sc vig ie ster erecteceliot. Coes Sheree Fe nce whale wis 5,421.87 
Gdal PEGS Met coors Hera k erate cc son ee ene Cooce Stains Wah Ra Bs eo can ele ie ave 2,878.60 
Otherseroressionial RECS. icc o< peeks ete gd AOR Go aik obese pe 2,956.90 
AMES ere Bonin Me See Es cal crore h arara walitheh aed eee of bai abe ha eee aes 4,217.30 
RRESRIFIIS ROMAN TMB csc che ae erecta ae Sa Ts! Sobel re greet ee AEHUM wren ces 450.00 
CUES MMA ECA 2: chatocstiate otcoe alts ig achalla: tb LEAPED Un il acpoish o> ede naebal eaten ahs ua Manat 7,877.59 
eA EE AUT OUP, Fi. oar ceed odlory Sta aNabane O° oC fuslateeadee tearm altanb cones 113,402.70 
NET. INCREASE (OR. DECREASE) IN CASHs . 25s5 0.5 ae aa re oe 4,816.20 
CASH BALANCE BEGINNING OF PERIOD—-GENERAL FUND— 
CHECKING SACCOUNT nae coe a et aie Fieteta BM a cheeate alte a pa ee 5,276.01 
CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T... 10,092.21 


Note: The figures in parentheses indicate a deficit. 


Statement of Assets—Pericd Ending November 30, 1975 


Beginning 
of Period Change End of Period 
General Fund—Checking Account ....$ 5,276.01 $4,816.20 $ 10,092.21 
Petty: Gasht< = cr Se aos cadetere she 450.00 450.00 
General Fund—Savings Accounts 849.61 849.61 
Cash in Special Funds & Scholarship . . 627.87 627.87 
SCE UniGinp tri omen 1 naw ot ih a = apa 17,624.28 17,624.28 
IGIVEStINGN tae. Spr erines a Zia thas So 5,000.00 5,000.00 
PET: Fear ae RO, Mara Manes tire a SIE 173,642.79 173,642.79 
SEIT Cela: ieee ey Se) Roe Arak are ge RPE et 486,831.09 486,831.09 
Office Furniture and Equipment ...... 26,788.93 26,788.93 
TO BAL ASE Voie eh ce ete a 717,090.58 4,816.20 721,906.78 
Deduct: Obligations (per list below) .. 299,426.88 2,821.85 296,605.03 
NET “ASSEIS Freak $417,663.70 $ 7,638.05 $425,301.75 


‘Note: The figures in parentheses indicate a deficit. 


LIST OF OBLIGATIONS 


Date of Amount 
Obligation Description ‘Date Due 
8/66 Building Mortgage—Monthly ....... 0... c2 ce eee eee eee 221,260.03 
1/74 Office Equipment Contract—Monthly .............-e006- 345.00 
11/75 cara Rea iTV IORI EIT inte e coo catearce dca Tey ct Mules dsewe yaa guste ane. 4 cele 8 BAD 75,000.00 
PEELE. ta toe he ta ar a a eet aang se ae te Pree ce AEE a fp-eeoere “ohe a 296,605.03 
SCHEDULES 
Other Receipts 
Salev of “Supplias2:'s Suet ee eee. a Ree eee tee po Soe 174.50 
REGS i = Baht ae ARE ROR Rn, wish yare, See aa Pie TB! CPs PUNT eat ale 350.00 
Pnuised? Out-of-Wrorks Bene tits sicaeciatacots -ccancr a. cs ecu tone mene acts s as aero 450.00 
TEISPNONE .RECEIDtG: $s Sct cede Siedustela te. con can bik. 6 Cosa eae bes euniatelre ree eeesens 46.51 
WIVES FET Cao F NCAR NEN eee ee eh eaenaee OME ctl oda ake b nove adeueelar Oe woince: b aAh acetaes 1,674.90 
Rei DUISOG EXDENSES rice nic ars ahora rely dud'ns vole a) o sptaaee hehe fark pelle, ene stant 778.89 
TT al ce rat cee sa tA Min al elea| cta t Nee dared i Silene ta 3,474.80 
Benefits Paid 
Out-of Work = Benefits +Paid- ki. , es cek AR ees ee wae 915.00 
BdeLg i 19" + Pie Se ae ee re ge ie eh, Pre, ON SON Kon) 5 Rear MOO Es Dp 3,148.60 
irisurance—rieaith and. Welfare. sacs <.c0o ete oo vie o bene piveb des bee 4,694.93 
SIGRID ERIOTENS ook eh et oe en ae a ee an Se ieee M Re ea 5,715.00 
22S. | Saat eer. BAe Em RAAT AIRED iat “oares Oe Mer kt A hd Orgone ee ae 14,473.53 
Other Activities 
Meeting and Committee Expenses Np Soh SRS Rt Aion ae 827.47 
SEM GAEMDERISES tai eters eae cocks za hehe aa SE Sock oh ee ee EE 706.75 
CONTEFERCEENV.ESTER Manure 5.5, os. wit eco t ac eee we aU DE RT AO Oe taccehetioe, 63.32 
Bulding awa ntenancenc al et oe coli te See Meat a re ree 1,874.68 
Ouisofahowne hraVelMExDeHSES = or. tt i ad hy be eae 370.37 
Mortgage and Loan Payments (Principal Only) ...........-+005% 2,807.64 
IRS ES Ease a cotati Faso cone Mt OLS sade ww epscener ede ea ie tUnate ce Be anna ee 1,227.36 
LC B'S Rte is ce oe Re ela at a ea aaa REO ERO, 2 Ne ac NR Se 7,877.59 
International’ Out-of-Work Benefits .. 2.06. os oh cc a we ee we 455.06 
SB gt Pia) tat EE ee Oe eee Deena ies Beceem 110.00 
LLC Bearer g acter bc 8S ear oa iy St ne Ai CR eh Toh kek 565.00 


Note: The figures in parentheses indicate a deficit. 





Freight negotiations began on 
December 15th in San Diego. Local 
70 was represented at these negotia- 
tions by Secretary-Treasurer Chuck 
Mack, President Jim Muniz and 
Business Agent Roy Nunes. 

This first week in San Diego 
brought together Local Unions from 
throughout the Western Conference 
and employer groups and associa- 
tions from the Western area. The 
main thrust was on supplemental 
agreements. 

Working with Mack, Muniz and 
Nunes on the Joint Council Agree- 
ment is Ray Talavera and Joe Mur- 
nin from Local 85, and Pete Can- 
cilla, Oren Bond and Sonny Crego 
from Local 287. 


Tough Road Ahead 

Local 70’s contingent predicted 
tough negotiations after receiving 
the California Trucking Associa- 
tion’s proposal. 

Among other things, the C.T.A. 
wants to break ‘the 8:00 o’clock 
start and have starting times be- 
tween 6:00 A.M. and 10:00 A.M. for 
day shift employees; between 4:00 


P.M. and 10:00 P.M. for swing shift 
employees; and between 12:00 mid- 
night and 4:00 A.M. for graveyard. 

The employer also wants to take 
away the 8-hour guarantee and only 
guarantee an employee called for 
terminal work four hours. 

They also would eliminate the 
Local 70 Health & Welfare pro- 
gram and place 70 members in the 
Western Conference Plan. 


Strike Likely? 

All totaled, the employer used 
the word “delete” thirty-three 
times in their proposal. If they get 
only one-third of what they are ask- 
ing for, it would be a serious set- 
back for our members. 

After meetings .in Washington 
and San Diego, and recognizing 
what our members’ needs are, it 
appears that negotiations will be 
lengthy, that the possibility of an 
early settlement is not likely and 
the likelihood of a strike is more 
probable than ever. 

Negotiations resume January 5th 
in Washington, D.C., and will con- 
tinue until an agreement is reached. 


Members and Batinovich 


Local 70 Secretary - Treasurer 
Chuck Mack and P.U.C. Commis- 
sioner Robert Batinovich again vis- 
ited several terminals in Local 70’s 
jurisdiction this past month. 

Mack and Batinovich went to 
Rodgers Trucking, Golden West, 
Di Salvo, Shippers and Nielsen. 
They again conducted meetings at 


these terminals and discussed with 


members the latest Public Utilities 
Commission proposal on minimum 
rates. 

As was advised in last month’s 
paper, this proposal is a dramatic 
departure from what was originally 
discussed. Instead of eliminating 
minimum rates in their entirety, 
the original P.U.C. proposal, the 
Commission is now looking at elim- 
inating minimum rates on larger 
volume shipments above 20,000 lbs. 


im 


‘Continue Their Dialogue 


They are also looking at tightening - 
entry into the trucking business, re- 
stricting subhaulers and requiring 
stricter financial responsibility for 
Carriers. 

After again making presenta- 
tions, Mack and Batinovich an- 
swered questions of the members. 
The response from members has 
been gratifying. They demonstrated 
to the Commissioner that they are 
thoroughly knowledgeable on the 
question. 

Mack indicated that he would 
like to have Batinovich spend one 
more morning in Local 70’s juris- 
diction. He also has spoken with 
Local 208 representatives Alex 
Maheras and Archie Murrietta, and 
they have agreed with Batinovich 
to similar meetings in the Los An- 
geles area. 














: ber ae wee a8 


oe of the member. 


| All Webern 6 Teaactes Local 70 are coverce by a $1, 300. 00 > 
Life Insurance eee Tats program < can pe converted wen the mem- 





ideal National insurcnce » Company ; 
2363 Foothill Drive 


Salt Lake City, Utah 84109 


“The member is to advise the company that hes was a ‘ener of 
ane Local 70, and that he would like to continue the Life Insur- 
ance policy he had as a member. He will then be allowed to continue 
coverage without having to undergo a physical examination. 


The premium for such policy shall be at the then current rates 
of the company applicable to the class of risk to which the member - 
_ belongs, to the plan a and the amount of me ppeley and to he attained : 


Any member with Gueston. on ths matter should contact Local 
70’ s business ottise for pereeuian. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Jim Rush 


President 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


TRUSTEES 


Art Soto 


Conductor, Mel Baptista 


New H&W Administrator 


With the beginning of the New 
Year, our Health & Welfare admin- 
istration has been changed from 
Teamsters Security Fund to T. P. 
Corcoran, who will have his office 
located on Local 70’s premises. We 
are in the process of receiving con- 


tract bids for work to be done in 


our Auditorium so that the Admin- 
istration Office will 
be set up complete- 
ly separate from 
our main office. 


I feel very opti- 


the backlog of 
. claims is complet- 
ed, the new claims 
will be processed 
much faster than 
they have been in 
the past. This change, in my opin- 
ion, is long overdue, as our mem- 
bers have not been receiving the 
proper services on their Health & 
Welfare problems. 


Master Freight Negotiations 


On the National Master Freight 
and supplements negotiations, we 
are now engaged in negotiating 
with the employers. There will be 
further details in the next edition 
or at a special-called meeting of 
do ge working under the Agree- 
ment. 


At the present time the employ- 
ers have submitted a proposal 
which calls for the deletion of the 
present starting times on all shifts, 
and elimination of the 8-hour guar- 
antee—this to be substituted with 
a 4-hour guarantee for terminal 
work. They would also like to elim- 
inate Local 70’s present Health & 
Welfare program and. substitute 
this with another plan. = 

All in all, the employers pro- 
posed thirty-three deletions of the 
present contract in their proposal. 
I project that these will be very 





Jim Muniz 


Marty Frates 


mistic that once ~ 


Larry Dias 


a Warden, Harold Marks 





lengthy negotiations with a lot of 
hard bargaining. 


Hiring Hall 


The Hiring Hall has been newly- 
painted and repair work done on 
the ceiling following some storm 
damage. We are asking that the 
members who do use the Hiring 
Hall try to maintain it in a decent 
condition, as I recognize that it was 


in very bad shape prior to this work 


having been done. 
BA Assignments 


Commencing with the month of 
January, 1976, there will be an as- 
signment of Business Agents to 
Local 70’s office on a daily basis. 
We believe that this will assist the 
member who would like to talk to 
his Agent who might not be avail- 
able because of negotiations, other 
meetings or being on vacation. He 
will then have a Business Agent to 
talk to regarding any problem he 
may have. 

This has been done previously 


with two Business Agents assigned. 


However, we are attempting to do 
it with only one on a trial basis 
during the months of January, Feb- 
ruary and March. This schedule of 
the Business Agents’ assignments 


will be printed in the next edition 


of our paper. 
Check with Stan 


During Chuck Mack’s and my ab- 
sence throughout negotiations, Vice 
President Stan Botelho will be 
brought in to the office to handle 
the affairs of our Local Union. 


I am confident that Stan is well 
capable of handling any problem 
that might arise and he will be able 
to reach Chuck or me by phone if 
necessary. We are asking the mem- 
bers to extend Stan their coopera- 
tion and assistance during our ab- 
sence. 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Chairman — Ray Arroyo 


Co-Chairman — Lee C. Hafley 


Recording Secretary — Jim Dodge 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al” Baratto, Ben DeLima, Eugene 
Dereig, George Wells, Bennie Whitfield and Honorary Prenat Jim 


Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 


Claims for Sick Benefits must be filed at Local 70’s office within 30 days of 


disability. 


The Sick Benefit Committee can be contacted by telephone during the day every 
Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 569-7171. Also during the 
evening of its meeting on the second Tuesday of each month, between the hours 


of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible for Sick 


Benefits 








1 First Budget Meeting— 
Members Talk Money 





On December 27th Local 70 held 
its first Budget Meeting. 

At this meeting, Local 70 Secre- 
tary-Treasurer Chuck Mack pre 
sented the budget the Executive 
Board of Local 70 had drawn up for 
1976. The meeting was the first of 
its kind, and is now mandatory by 
the By-Laws that were adopted in 
November, 1974. 

Mack had projected total reve- 
nues for 1976 at $1,796,610 and ex- 
penditures totalling $1,801,329. 
These figures, however, were based 
on a number of assumptions: first- 
ly, that the membership would re- 
main fairly constant for 1976, ap- 
proximating 7,500 members; sec- 
ondly, that there would be a dues 
increase of $1 with the increase in 
Freight wages effective April, 1976; 
thirdly, that inflation would in- 
crease at a rate of 10% for 1976; 
fourthly, that the attendance at the 
International Convention would 
cost approximately $10,000; and 
fifthly, that the $4.25 Assessment 
would, in fact, terminate in Septem- 
ber, 1976. 


Some ‘Unknowns’ 


Mack indicated that if these as- 
sumptions held, the projections for 


‘revenue and expenditures would 


alsc. 

He advised, however, that there 
were a number of unknown factors 
that can’t be written into the 
budget but could have an impact on 
revenues and expenditures. Includ- 
ed in these are the various lawsuits 
our Union faces. The California 
Trucking Association lawsuit is still 
pending, and if decided against us 
could cost us a significant amount 
of money. 

There are other lawsuits that 
have been filed, charging 70 with 
discrimination and asking monetary 
damages. Some of these have been 
filed as “Class Action.” 

One cost related to lawsuits is 














legal fees. The fees are related to 
the number of suits. With the in- 
crease in suits we have obviously 
had an increase in legal fees. Legal 
costs in the California Trucking 
Association suit, for instance, are 
substantial. 
Negotiations, Strikes 
One of the big “unknowns’’ for 
1976 is the amount of money that 
will be expended on contract nego- 
tiations and possibly strikes. 
There are thirty-three contracts 


that have to be negotiated this year. 


Our Local spent over $40,000 in ne- 
gotiations and strikes in 1975. We 
would not expect 1976 to be any 
easier. Expenses in this category 
can be expected to be much higher. 
Quarterly Meetings 

In order to keep attention fo- 
cused on finances and the member- 
ship completely informed as to the 
Local’s financial position, Secre- 
tary-Treasurer Mack advised that 
he would request quarterly meet- 
ings to discuss the Local’s financial 
position. Tentative months for 
these meetings would be April, 
July and October. The negotiating 
schedule could create some prob- 
lems in setting exact dates at this 
time. 

Mack also indicated that the Lo- 
cal would continue “‘watchdogging”’ 
expenses, and would be looking 
toward cutting costs wherever pos- 
sible. He explained that the new 
Health & Welfare office to be es- 
tablished on our premises would 
provide a source of revenue, and 
also help alleviate the work load 
placed on our office staff for 
Health & Welfare matters. The of- 
fice staff will be able to be cut by 
one person because the Health & 
Welfare duties will now be handled 
by T. P. Corcoran. 

Mack also indicated that person- 
nel cuts would be a major consider- 
Wears if the Ls presented 
itse 


PACT Gears Up for 


The California Legislature will 
begin the second half of its legis- 
lative session in January. 

There will again be many issues 
of importance to California work- 
ers. 

It’s a good bet that Compensa- 
tion and Disability Insurance, Un- 


- employment Insurance and ‘ ‘strike- 


breaker” legislation will be before 
our representatives. 

The Teamsters in 1976, through 
their legislative representatives 
Jerry OHara and Jim Lombardo, 
had a very successful legislative 
session. Twelve of the thirteen bills 
that Teamsters had introduced 
were signed into law. 

Personnel Records 

One significant piece of legisla- 

tion was Senate Bill 955, authored 


by David Roberti, which would al- 
low an employee to inspect his per- 
sonnel record. This law is effective 
January ist, and our members will 


have that right. 

Two of the bills that Local 70 
asked to have introduced were 
signed into law. One prohibits an 
employer from asking if an em- 
ployee has been arrested for a 
crime, unless a conviction has re- 
sulted from such arrest. The other 
measure tightens penalties on em- 
ployers who knowingly and wilfully 
refuse to pay wages to their em- 
ployees. 

Write to P.A.C.T. 

We urge our members to advise 
us of legislation or laws they want 
introduced. They should write to 
P.A.C.T. (Political Action Commit- 
tee of Teamsters) at Local 70’s of- 
fice. 

The P.A.C.T, Committee is run 
by rank-and-filers who are instru- 
mental in contacting representa- 
tives and seeing to it that legisla- 
tion important to the Teamsters is 
either passed or defeated. 




















— Head d Administrator 





In Your Own Building 


Local 70 Trustees for the East 
Bay Drayage Health Care Plan 
voted last month to change Health 
& Welfare administration. 

Over the past two decades, Local 
70’s administration was handled by 
Teamsters Security Fund in San 
Francisco. The Security Fund had 
experienced financial difficulties 
this past year. These financial prob- 
lems led to a decline in service and 
longer delays in payment of claims. 


With these facts before them and 


a past history of service problems, 
the Trustees voted to change ad- 
ministrators. They selected T. P. 
» Corcoran of Walnut Creek. 


Proven Record 

Corcoran has a proven record in 
the field of health care administra- 
tion. He has provided service to 
Steel Workers and Culinary Work- 
ers throughout the West. He will 
open an .office in Local 70’s build- 
ing, and will assume some of the 





United Foam Organized 

In the organizing team’s biggest 
win yet, United Foam voted 54 to 
20 for Union representation. This 
company, based in Hayward, has 
been non-union for many years. 

Just two years ago an organizing 
attempt at United Foam was unsuc- 
cessful. This time we were joined 
by the Machinists’ Union, which 
had two of its organizers involved, 
and the resulting victory was a 
joint effort. 

Organizing Leads 
In the past five months Local 
70’s organizers have received a to- 
tal of 194 organizing leads. Due to 
several reasons, however, very few 
leads actually develop into elec- 
tions. 

Often there is a contract in avict: 
ence which bars interference by an- 
other Union until it expires. Some- 
times the law bars an attempt, such 
as in a case where there has been 
an election at a particular company 
during the previous twelve months. 








and al number are = 
aoe of e 
433 ‘Aireor Bivd.: 
Suite No. 11] 
Bupncane 
Calif 94010... 
— (415) 342-8411. 
__ Members requesting in- 
anna, regarding their 
_ Pension Plan should con- — 
_ tact the above ott: a | 
- rectly. . 


Organizing Report 


By Mike Lynn 


responsibilities that were formerly 

performed by Local 70’s office. 
This change is effective January 

1, 1976, and all members with pend- 


ing health care claims — even 
though they may be on Teamsters 
Security Fund claim forms — are 


instructed to now mail these claims 
to: 

T. P. Corcoran 

70 Hegenberger Road 

Oakland, California 94621 


Be Patient 

There will obviously be a delay 
in the processing of claims while 
the transition of the administration 
is being made from Teamsters Se- 
curity Fund to Corcoran, and we 
ask the members’ patience during 
this period. 

The Trustees believe the move to 
Corcoran will provide quicker and 
more prompt payment of claims 
and answering of members’ ques- 
tions. 





Many times employees of compa- 
nies are interested, ask questions 
and perhaps sign pledge cards—but 
are simply intimidated by their em- 
ployer and wind up voting against 
the Union. 

Out of the 194 leads we have 
made 54 contacts, six of which have 
already gone to an election and 
some are pending. Four elections 
were lost. Employers and their anti- 
union organizations spend lots of 
money to battle a Local 70 organiz- 
ing attempt. One firm we have or- 
ganized has been on strike for four 
months. 

Why workers don’t choose to go 
Union is sometimes puzzling. While 
on the one hand the newspapers re- 
port that the Teamsters Union is 
scandal-ridden and dominated by 
criminals and corruption, on the 
other we have attained the greatest 
benefits overall of any Labor Union 
in America for workers. There is no 
denying that we have a negative 
image to many outsiders, but your 
organizers are proud to represent 
the greatest Local Union around. 


Should Be Good Year 


Most organizing activity will halt 
during the next three to four 
months while we negotiate con- 
tracts. Both Al Andrade and I will 
be negotiating the Scavenger con- 
tracts for -Alameda County, and I 
am also the Co-Chairman of the 
Northern California United Parcel 
Service negotiations, representing 
27 Teamster Locals. 

The organizing effort our Local 
began last September is off to a 
good start. However, we are just 
beginning. With the proper com- 
mitment from the Local and the 
added expertise, 1976 should be a 
good year. 

Please do not hesitate to call in 
leads to either Cathy Nunes, Al 
Andrade or to me, Mike Lynn, at 
Local 70’s office. 

Thank you for your support. 
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Business Agents 


Joe Arino Bobby Freitas 


Al Andrade Mike Lynn 


Roy Nunes 
Dick Sarmento Darold Wright Bob Windsor 
Ed Painter 


Alex Y. Ybarrolaza 
Steve Marinkovich 
Dick Durosette 


Dispatchers 


Wm. Bill Fagundes 





Budget 


On December 27th we held our 
first Budget Meeting, which was 
mandated by the By-Laws passed 
last year. 

In past years we have discussed 
costs and made projections which 
admittedly have not always been 
successful; but this year we on the 
Board sat down and drew up a 
fairly detailed Income and Expen- 
diture sheet..This was presented to 

Bs the members at the 
December 27th 
meeting, and the 
‘details of that 
meeting are re- 
@ ‘ported elsewhere 

iin the paper. 

It’s appropriate 
ithat we conduct 
| such a meeting at 
. least once a year. 
Mack It focuses atten- 
tion on finances and gives the mem- 
ber the chance to ask questions 
about things that may be bothering 
him. It also gives the Executive 
Board and myself in particular the 
opportunity to answer these ques- 
tions, even though they may be de- 
tailed and somewhat confusing. 

The meeting held on the 27th 
was well-attended considering it 
was between the Christmas and 
New Year holidays. In the future 
we will try to schedule it outside 
the holiday season to make it more 
convenient for membership partici- 
pation. 

Income and expenses and the fi- 
nancial situation of our Local will 
occupy a good amount of our time 
during this upcoming year. I am 
going to recommend that meetings 
be held quarterly to discuss fi- 
nances, and that the By-Laws Com- 
mittee also be brought in for dis- 
cussions on the same subject, Dur- 
ing the upcoming year we are going 
to have to keep a closer eye on ex- 
penditures and do what we can to 
bring down costs. The challenge 
will be to do this without curtailing 
member service. If possible, per- 
sonnel cuts will be made to im- 
prove our financail position. 


Freight Negotiations 
After exchanging proposals in 
the latter part of November, 
Freight negotiations began Decem- 
ber 15th through the 19th in San 
Diego. Negotiations are going to be 
tough. The employers are seeking 










to eliminate starting times, 8-hour. 


guarantees and the Hiring Hall. 
The most prominent word in their 
proposal is the word “delete.” If 
they get only a portion of what they 
are requesting, the contract will be 
considerably smaller for 1976 
through 1979. 

During the week of the 15th both 
sides went over the respective pro- 
posals and began to debate some of 
the significant issues. As of yet, no 
agreements have been reached or 
issues concluded. Negotiations re- 
convened January 5th through 16th 
in Washington, D.C. We will keep 
you advised. 


I.C.C. and Lumpers 


A meeting was held with the In- 
terstate Commerce Commission and 
representatives from Teamster Lo- 


Al Fialho 


Noel Eben 


cals 70, 85, 287 and 490 regarding 
the position taken by the I.C.C. on 
use of lumpers. The Commission 
pointed out that companies were 
violating their tariffs, while the Un- 
ions pointed out that the sole effect 
of the Commission’s ruling has been 
to hurt Teamster members who 
have been unemployed or under- 
employed for the past year. 

Along these lines we felt it did 
not make much sense to take action 
which was going to further increase 
the nation’s and state’s unemploy- 
ment. We also requested informa- 
tion as to whether the Commission 
had the manpower and desire to 
enforce these tariffs and regula- 
tions with equal enthusiasm against 
non-union and smaller carriers. It 
was obvious from our discussions 
that while they may have the en- 
thusiasm, they don’t have the man- 
power. What they have done is to 


single out those carriers that are 


easily policeable because of their 
size and location. 

We are to again contact the Com- 
mission during January to see if 
something can be worked out where 
our members will not be penalized. 
If not, we will demand equal en- 
forcement against all carriers and 
ipheearess for complaints we 
ile. 


P.U.C. De-regulation 


P.U.C. Commissioner Robert Ba- 
tinovich and I again made the 
rounds of several California car- 
riers this past month. Batinovich 
again solicited opinions and _atti- 
tudes of our members to the Public 
Utilities Commission’s proposal to 
eliminate at least a portion of mini- 
mum rates. 


One point that seems to come 
across from the many terminals vis- 
ited is that the system can be im- 
proved. There will be a number of 
meetings set up to continue discus- 
sions on this matter. 


We are moving in the right di- 
rection, it appears, but there is still 
a long way to go. I would like to 
express my appreciation to our 
members who have written thou- 
sands of letters to the Public Utili- 
ties Commission and our legislators 
decrying the original P.U.C. pro- 
posal. This response has obviously 
had an effect. Keep the letters go- 


ing! 


There will be one more day set - 
aside for meeting with 70 members 
in the latter part of January. After 
that Batinovich will go to Los An- 
geles to meet with Secretary-Treas- 
urers Alex Maheras of 208 and 
Tommy Reyes of 357, and Archie 
Murrietta, President of Local 208. 


I would like to. wish each and 
every member and his or her fam- 
ily a Happy New Year and best 
wishes for a prosperous 1976. 


Fraternally, 


Chuck. Mack 
secretary-Treasurer 











Due to the fact that Bob Wind- 
sor is down with the flu there is no 
Business Agent report this month. 








Write to Your Congressmen 








Members are urged to write their 
Congressmen and Senators against 
two proposals before the U.S. Con- 
gress that would have deleterious 
impact on Teamsters. 

The proposals are H.R. 10909, a 
bill to deregulate the trucking in- 
dustry, and S. Res. 302, a Senate 
Resolution to create a Select Com- 
mittee to investigate our brother- 
hood. 


H.R. 10909 
H.R. 10909 is part of President 





Ford’s effort to revamp the entire 
transportation industry by perform- 
ing radical surgery on government 
regulation of business. 

It would do, at the federal level, 
what we are trying to prevent the 


‘State Public Utilities Commission 


from doing at the state level. 

The arguments we have present- 
ed before the PUC against deregu- 
lation of trucking in California ap- 
ply to H.R. 10909 on a nationwide 
basis. Northern California Team- 
sters would suffer in either case. 


Overseas Investments 


Hurting Our Economy 


According to U.S. Senator Frank 
Church, the investment habits of 
American business are responsible 
for the recession and inflation our 
country is undergoing. 

Church, who is Chairman of the 
Senate Foreign Relations Subcom- 
mittee on corporate relations, ad- 
vised that America’s largest corpo- 
rations are going global, and that 
prior to this global move our coun- 
try had been enjoying an economic 
boom coupled with high employ- 
ment. 

Church said that General Motors, 
Ford, I.T.T. and other large Ameri- 
can corporations have made profits 
off American labor that they have 
invested abroad. According to him 
they have invested $200 billion in 
modern manufacturing plants all 
over the world, but mainly in coun- 


tries where labor is cheap and gov- 
ernments are easily “fixed’’ to keep 
it that way. 

“For every modern plant built 
abroad, an old one in this country 
is closed. They’ve not only been ex- 
porting millions of American dol- 
lars, they’ve been exporting Ameri- 
can jobs,” he said. 

Church also pointed out the in- 
equity in American tax laws. These 
laws make it attractive for business 
to invest in other nations. If a plant 
is built in Paraguay and there is a 
revolution and the plant is de- 
stroyed, the United States Govern- 
ment pays the company for the 
loss. , 

Church concluded by saying he 
doesn’t wonder why this economy 
is suffering, but why it isn’t suf- 
fering more. 


Move to Kill Cigarette Tax 


The California Legislature re- 
cently enacted legislation which 
taxed cigarettes being sold at Gov- 
ernment installations in California 
when these cigarettes were being 
shipped from California ware- 
houses. 

The cigarette companies and the 
Government, in order to avoid the 


New Terminal 
For Local 70 


Milne Trucking opened a termi- 
nal in Local 70’s jurisdiction. 

Milne is headquartered in Salt 
Lake City and has rights to Los 
Angeles through Arizona — and, 
more recently, the Bay Area. 


This firm is a long-established - 


firm operating out of Los Angeles, 


and will be working from the Rings- 


by terminal in our jurisdiction. The 
firm will be serving the greater 
Salt Lake area and looks toward 
hiring approximately 20 to 25 
Teamsters in its first year of oper- 
ation. 

They will be working under the 
Freight Agreement, and the Cali- 
fornia Trucking Association holds 
their Power of Attorney. 


= 





California tax, advised a number 
of Bay Area warehouses that they 
would transfer cigarettes to points 
outside the state of California. 

Chuck Mack contacted Senator 
Nick Petris who had authored the 
original legislation, and Petris has 
agreed to introduce legislation in 
the upcoming session that would 
repeal the bill passed in 1975. 

The legislation as it now stands 
would cost California warehouse- 
men and drivers jobs. Out-of-staters 
would be delivering cigarettes 
we've delivered in the past. 

Petris’ legislation, to be intro- 
duced this month in Sacramento, 
will insure that those jobs stay with 
Local 70 members. 


So, What's New 


Nearly 37 million women—40% 
of the work force; 46% of all wom- 
en 16 years or older—held jobs in 
mid-1975. This is reflected in data 
published in the November issue 
of Monthly Labor Review which 
also noted, however, that ‘“‘women 
today remain clustered in the same 
industries and occupations as wom- 
en 35 years ago; also, that they 
continue to draw lower salaries 
than males in the same age groups 
and occupations. 


NOTICE 


MEMBERS INSURED UNDER THE EAST BAY 
DRAYAGE HEALTH CARE PLAN 


Booklets describing the Plan’s benefits and coverage are available 


at Local 70's offices. 


Some booklets have already been distributed to members, and 
further distribution will be made during the upcoming months. 


If you desire a booklet before receiving one, please contact Local 
70’s Health & Welfare Office. It can be picked up there or mailed 


to you upon request. 





Vicious Proposals Threatening Us 


S. Res. 302 


S. Res. 302 proposes to establish 
a Select Committee on Improper 
Activities in the Labor-Management 
Field. It was introduced by Senator 
Robert. P. Griffin, co-author of the 
Landrum-Griffin Act. 


A wide range of existing law al- 
ready covers the scope of investiga- 
tion sought by Sen. Griffin. The 
Landrum-Griffin Act itself, the Na- 
tional Labor Relations Act. the 
Hobbs Act and the Employee Re- 
tirement -Income Security Act, 
among others, can provide the an- 
swers to the questions he asks. 

But both the Department of Jus- 
tice and the Department of Labor 
are already conducting investiga- 
tions in Sen: Griffin’s area of con- 
cern. The Teamsters Union publicly 
pledged—and has been giving—full 
cooperation to the efforts of these 
agencies. 

Thus, Sen. Griffin’s Select Com- 
mittee would be entirely superflu- 
ous. But note that S. Res. 302 does 





not have to be acted upon by the 
House of Representatives. Senate 
passage, alone, would make it oper- 
ative. 


Bad Timing 


The insidious aspect of these two 
legislative proposals is the harm it 
causes current master freight nego- 
tiations. The timing makes them 
tantamount to harassment. 


The call for a Select Committee, 
coming at this time and from a Sen- 
ator who has opposed virtually all 
legislative proposals to protect the 
rights of working people, quite nat- 
urally raises questions, 

President Ford’s stance in the 
Congress and now in the White 
House, as everybody knows, has 
been against the working man. 

One can only come to the conclu- 
sion that these legislative proposals 
are efforts to assist the opponents 
of labor thinly disguised as at- 
tempts to protect the consumer and 
to answer questions in an atmos- 
phere of fairness. 


Anti-Bias Amendments 
Boost Limits, Coverage 


Landlords or home owners who 
discriminate against prospective 
tenants or buyers because of their 
sex or matital status are liable to 
action under the State Fair Hous- 
ing Act after January 1, 1976, ac- 
cording to John A. Martin, Jr., 
chairperson of the Fair Employ- 
ment Practice Commission. 


Raise Damage Limit 


The legislative amendment also 
raised to $1000 the limit on dam- 
ages the FEPC can award each ag- 
grieved individual after January 1. 

Since 1963 when the law was 

passed, the limit had been $500, 
and the FEPC could accept housing 
complaints only on the basis of dis- 
crimination because of race, color, 
religion, national origin or ances- 
try. 
“We expect that this additional 
jurisdiction will mean a substantial 
influx of complaints from women, 
who often have difficulty in obtain- 
ing rental housing simply because 
of their sex, or who cannot obtain 
the full services of a mortgage 
lender because they are female and 
unmarried,” Martin explained. 

Since 1963, Martin said, FEPC 
has docketed more than 3,350 com- 
plaints of housing discrimination. 
The majority of these involve rent- 
al property, and are filed on the 
basis of either race or national 
origin or national origin. 


Martin also reminded employers - 
‘that the State Fair Employment 


Practice Act was amended during 
the 1975 legislative session, as of 
January 1, to prohibit the use of 


Teamsters Tops 


National Labor Relations Board 
records show that Teamster affili- 
ates led all of organized labor in 
single-union election activity and 
success last July. 

The NLRB said Teamster organi- 
zations took part in 168—or 30 per- 
cent—of the 560 single-union elec- 
tions involving all unions in the 
nation. Teamsters won 88—or 32 
percent—of the 275 units won in 
those elections. 

Of the 9,844 workers eligible to 
vote in the units won by all unions 
in single-union voting last July, 
Teamsters accounted for 1,489—or 
better than 15 percent—of the total. 

—TNS 


“medical condition” as an excuse 
for failure to hire. 

He said that medical condition 
meant “any health impairment re- 
lated to or associated with a diag- 
nosis of cancer, for which a person 
has been rehabilitated or cured, 
based on competent medical evi- 
dence.” 

Prior to the amendment, the 
FEP Act prohibited job discrimina- 
tion based on race, color, creed, na- 
tional origin, ancestry, sex, age (40- 
64) or physical handicap. 

In the FEPC’s 16 years of ex- 


_istence, close to 26,000 complaints 


involving job discrimination have 
been filed. Currently, those lodged 
on the basis of sex account for 
about 25 percent: because of age, 
about 10 percent; and because of 
physical handicaps, about eight per- — 
cent. 

Martin said FEPC officers could 
accept complaints under both the 
new fair housing and fair employ- 
ment amendments only if the dis- 
crimination occurred after January 
f 


Reno Is West 


‘Reno, Nevada, is 100 miles far- 
ther west than Los Angeles. 
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CANNON, JAMES O., Nov. 
HALLINAN, TOM, Nov. 
PERRY, JOHN W., Nov. 
MARTINEZ, JOSE I., Nov. 
LUTES, CLYDE, Dec. 
BERNARDO, AL, Dec. | 


RUSSEAU, TAFT, Dec. 
SOUZA, HENRY LAWRENCE, Nov. 


BAMFORTH, WILLIAM H., JR., Dec. 
MONIZ, VINCENT PAUL, Dec. 
CROSBIE, WILLIAM, Dec. 

GARICA, CARIO M., Dec. 





PRETTY LEGAL SECRETARIES (forget the attorneys), open bar, lots of 
food (caviar, yet), and a herd of Teamsters were at the open house given by 
Brundage, Beeson, Neyhart & Kovach at its new location—ISth floor, same 


Law Firm Re-Locates to 


Better Offices Below 









et 


dehenet, 


FOSTER GRANDPARENTS—tThe Santa Clara County Teamster Retirees re- 
cently received an award in recognition of their sponsorship and contribution to 
the Foster Grandparents program where volunteers over 60 years of age work 
in an institutional setting with children who have special needs. Retiree repre- 
sentatives.and Program officials at the ceremonies are, from left: Trustee Joe 
Murdo, Assistant Secretary-Treasurer John Silva; Lillie Bourriague, Director of 
Foster Grandparents Program—Older Americans in ACTION; Sergeant-at- 
Arms John DeFranco, Recording Secretary Isabel Hofmann, Chairman Fred 
Hofman; Willy Hall, Director of ACTION Program; Trustees Angela Carlotta 
and John LaRocca. | 


FUND-RAISER—The success of Teamsters Local 857, Sacramento, in spon- 
soring the Mexican-American Baseball Team and other teams in the Little 
League and its Christmas Baskets program for needy families depends on its 
Annual Cannery Queen Dance at Cal Expo. This year’s 35th Annual dance was 
graced by, front from left: Pat Aguilar of Libby’s, Second Princess; Queen 
Ophelia Campos, Contadina Foods; and Amelia Gamboa, Del Monte Corp. 
#11, First Princess. Queen Ophelia was crowned by Mike Elorduy, rear left, 
secretary-treasurer of Teamsters California State Cannery Council, assisted by 
Alex Luscutoff, secretary-treasurer of sponsoring Local 857. 

—Photo by Julian Elorduy J., Annual Dance chairman 





address, same phone numbers. - 





When retired Local 70 member 
Sam Genco was in such dire straits 
that failure to find a solution could 
mean his life, he reverted to the un- 
ion man’s reflex—go to your union 
official. 7 

Local 70 Secretary-Treasurer 
Chuck Mack put a plea for help for 
Sam in the Local '70 News, a sec- 
tion of this paper that goes to that 
union’s members as an insert. 

When, after two months, the re- 
sponse was minimal and Mack was 
in Washington, D.C., for the master 
freight negotiations, Sam went to 
his old-time business agent when 
Sam was shop steward at Time-D.C. 
—Lou Riga, now Business Repre- 
sentative tor Automotive Local 576 
in San Jose. 

Together, they came to this pa- 
per with a plea to bring Sam’s story 
before northern California Team- 
sters. 

Sam’s Story 

Sam was a member of Local 70 
for about 38 years in all, except for 
service in the armed forces. He was 
enjoying the productive, comforta- 
ble life of a Teamster until Novem- 
ber, 1973, when that world came 
crashing down. 

A routine 


medical check-up 


_ prompted Sam’s physician to -call 


him back the day before Thanks- 
giving for a double-check. Thanks- 
giving Day found Sam on the oper- 
ating table—for cancer. 

He lost two of his ribs that time. 
Since then, he has been undergoing 
various treatments to try to con- 
trol the onslaught of the dread dis- 
ease. His treatment has run the 
gamut of newer and newer medica- 
tion. 

He has metal plates on his right 
arm and one from the left knee to 
the hip, placed in operations to 
avoid amputations. He has also lost 


Sam Genco Is Asking 
. For Help from Brothers 


his once bushy growth of wavy hair 
due to cobalt treatments. He is a 
pitiful physical wreck at 56. 


From the Brink 


Twice Sam was given up for lost, 
but after being moved to UCSF he 
became the first patient to under- 
go new medication available for the 
first time in the nation. 

Sam has been responding well, 
but the medication only serves to 
keep his 11 different tumors in 
check; should the treatment stop, 
the tumors would take over again. 

The trouble is that Sam’s illness 
was not covered under Worker’s 
Compensation, his savings have 
gone like water through a sieve. To- 
day he is trying to stay alive on 
about $400 a month in social secur- 
ity and pension benefits. 

That is hardly enough to support 
himself, his wife, and his youngest 
daughter, let alone to ward off can- 
cer. 

Sam Needs Help 


So, Sam is asking for help. 

Kindly Brother Teamsters who 
can help Sam may remit their 
checks to Sam Genco, 1466 Wayne 
Ave., San Leandro, CA 94577 (his 


-home address). 


At the same time, Sam extends 
his thanks to those who have 
helped him in the past and to those 
who can do something for him now 
that he feels at a complete loss. 





Social Security 
Average individual payment for 
retired workers under the Social Se- 
curity Act in 1940 was $23, rose to 
$84 in December 1965, and is esti- 
mated to reach $207 by the end of 
1975. 


= 


Northern Calif. Teamster Page 5 
January, 1976 








Teamsters on the Move 





Strike Action 


A tentative agreement between several Teamster locals and Kilpat- 
rick’s, Langendorf and Continental bakeries is pending ratification by 
members of the locals. It began with a strike called by Local 484 against 
Kilpatrick’s; the other two responded with a lockout. Deliveries were tied 
up causing a bread squeeze in stores in the Bay Area. 

Local 165 Secretary-Treasurer Vern Shorey announced a 2-1 mem- 
bership ratification of a settlement with Yellow and Greyhound taxi com- 
panies. The settlement ended a strike by about 280 Teamsters, when 
negotiations broke down, that tied up the Sacramento Metropolitan Air- 
port. Working with Shorey in negotiations were Business Agents Frank 


Nickelson and J. W. George. 


Arbitration 

Gustavo Mendes, Local 350 em- 
ployee at Westside Disposal in San 
Jose, got his job back, $2,000 in 
back wages, without disruption of 
seniority and benefits after his 
union’s Secretary-Treasurer Fer- 
nando Bussi, Business Representa- 
tive Robert Morales, and Attorney 
Duane Beeson brought his case to 
arbitration for unjust discharge. A 
very big win for the local union, 
Morales said. | 

Organizing 

Local 655 Secretary-Treasurer 
Chas. J. Ciolino reports two suc- 
cessful organizing campaigns cov- 
ering three employees at Celestial 
Arts, a publishing wholesale sales 
firm in Millbrae, and 30 employees 
at Cap, Snap & Seal, a manufactur- 


=: : 
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WORKER'S CHOICE—Teamster Attorney Stewart Boxer explains to East Bay 


East Bay Teamsters 


er of plastic caps in Menlo Park. 
The votes went 3-0 at Celestial Arts 
and 27-3 at Cap, Snap & Seal. 

Local 856 President Ben Leal re- 
ports successful culmination of ef- 
fort to organize clerical employees 
in the special risk automobile in- 
surance field. Early this month, 
Local 856 won an NLRB represen- 
tation election at Financial Indem- 
nity Company in Emeryville. The 
vote went 20-10 with four ballots 
challenged. 

Local 489 Secretary-Treasurer 
Bob Plummer and Mel Miller have 


brougnt in 60 new members by or- ~ 


ganizing Calaveras Asbestos, Ltd. 
The firm could have about 150 
members by the time it goes into 
full production this year, Plummer 
said. 





Penna 


Teamsters leaders new provision of law enhancing rights of injured worker. At 
table are Tom Nunes, left, who acted as luncheon chairman while Bill York was 
in freight negotiations in San Diego, and Bobby Freitas. 


At their last monthly meeting, 
East Bay Teamsters officials were 
advised of an important change in 
the Worker’s Compensation Law. 

Teamster Attorney Stewart N. 
Boxer of Jewel, Boxer & Elkind of 
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Oakland explained that, effective 
this month, the Labor Code pro- 
vides that an injured employee may 


.select a physician or chiropractor of 


his or her choice within a reason- 
able geographic area after 30 days 
from the date the injury is reported. 


Old Rule 


Before January 1, the insurance 
company or the self-insured em- 
ployer had complete control of med- 
ical treatment given an employee 
who sustains an industrial accident. 
The employee could not select a 
doctor of his choice for treatment. 

The employee did have the right 
to request a panel of physicians 
from either the insurance company 
or the employer. If the request was 
made, the insurance company or 
the employer had to furnish a list 
of five authorized doctors from 
which the employee chose one to 
treat him. 


New Rule 


Now, the employer or insurance 
carrier still has control of treating 
physician for the first 30 days of 
treatment. But the employee is en- 
titled to request a change of physi- 
cians within this first 30-day period; 
and he is furnished a list of five 
physicians he can choose from. 

After that, the choice of physi- 
clans within a reasonable geograph- 
ic area is his. 





Teamsters Local 85 


The Hitching Post 


By John Murnin 


1900-1975 
Seventy-five years have elapsed 
since the founding of Local 89 
I.B.0.T. The International issued a 
charter in August 1900. 


The founding fathers — ‘“Mike” 


Casey, John P. McLaughlin, J. 
O’Connell, J. Stewart — are men 
whose names shall long be remem- 
bered in the annals of the Teamster 
history. Faced with difficulties from 
the start, these fine men mentioned 
previously strove to overcome the 
obstacles and road-blocks that con- 


‘fronted them. 


The 1901 Strike 

In 1901, a date long to be re- 
membered by the old-timers in this 
fine Local, a massive strike devel- 
oped. In the face of adversity, po- 
litical shenanigans helped the em- 
ployers’ effort to break the strike 
with armed police and guards, 
readily supplied by the Mayor of 
San Francisco, James Phelan. Then 
Governor of California, Governor 
Gage, interceded but the closed 
shop won in previous strikes was 
weakened. 3 

This ending of the strike devel- 
oped a stronger Union Labor Party. 
Ensuing elections in San Francisco 
show labor’s entry into a political, 
field. 

The surprising feature of the 
1901 strike was the major support 
rendered the Teamsters and Long- 
shoremen by the San Francisco Ex- 
aminer operated by Wm. Randolph 
Hearst. A far cry from-what you 
see today. 

Father Peter C. Yorke, then an 
outspoken advocate of unionism, 
was a staunch supporter of the 
Teamsters. Justifiably our property 
at 459 Fulton was named in his 
honor: “Peter C. Yorke Founda- 


tion.”’ 


What Solid Breed 


The question often enters my 
mind, ‘““What a solid breed of men 
must they have been to endure the 
onerous and long hours of toil, ar- 
riving at the stables in the dark of 
morn and returning at nightfall to 
bed down their team of horses?” 

I can vividly remember some of 
the Labor Day Parades when I was 
just a youngster. Teamsters from 
various barns competing for bes% 
performance, best trappings, and 
spit and polish of the equipment. 
In the daily garb of the ‘‘teamos” 
—white cap, hickory shirt and Fris- 
co jeans—marching in unison from 


. the Ferry Building to the receiving 


stand at City Hall. Proud of the 


Local they were members of. Long 
Sinewy hands and arms, rounded 
shoulders, from the constant pull 
of the four in hand (a 4-horse team) 
used for the heavy hauling. 


In retro to early toils endured by 
our men who layed the cornerstone 
of this Local, my thoughts wander 
to how our current beed of men 
would respond to such hardships. 


Three-quarters of the century 
have gone, 25 more years to reach 
the one hundred year mark. Let’s 
all strive to make this Local Union 
the greatest one in existence for 
the one hundredth birthday. 


Let us not forget the fine men 
who started us along the road to 
the position we are in now. | 


85 Retired Club Luncheon 

December 9th brought on the 
annual X’mas Lunch for our old re- 
tired hands. 

Well handled by Bill “Butch” 
Nealon, president of the retirees, 
and ably assisted by the members 
of the Board of Directors. Frank 
Doherty, Pension administrator, 
more commonly known as “Scotty,” 
and some of his able female assist- 
ants brightened up the day. 

- Longtime able Secretary of Loca} 
85, Mary Walsh, was also present. 

A vote of thanks to Jimmy 
“Spike” Hennessey for his fine mu- . 
sical renditions. 

The crowning glory of the lunch 
was a brief appearance of then can- 
didate for Mayor and since success- 
ful, George Moscone. Congratula- 
tions are in order. : 

Thanks to the thoughtful contri- 
butions of food and refreshments 
from United Maritime Supply, 
United Truck Lines, Bay Area-L.A. 
Express, Acme-Alltrans Express, 
Salinas Valley Truck Lines, M.J.B. 
Coffee, and Bill Gonzales of Gon- 
zales Freight Lines. 3 

Freight Negotiations 

Negotiations for the National 
Master Freight and Local Pickup 
and Delivery will have resumed on 
January 6, 1976, in Washington, 
D.C. Your. Secy-Business Manager 
and I hope to have some report of 
success by next publication. 

God Speed for a Holy and Pros- 
perous New Year. 


Regular Stewards Meeting 
First Monday every month, 8 
p.m., 459 Fulton Street. 
BE PRESENT 


General Meetings | 
First and 3rd Thursdays—8 p.m., 
450 Harrison St., Sailors Hall. 
BE PRESENT 











WCT Pemsiom Plam 


Local 12 
Special Notice 
It was moved and passed 
that additional amendment to 
the By-Laws, effective Febru- 


IMPORTANT NOTICE ary 1, 1976 is as follows: 


re “Dues not paid py tie ian 
oat business day of each mont 
Participants of the shall be subject to an addi- 
WESTERN CONFERENCE OF TEAMSTERS PENSION PLAN 


tional payment of one dollar 
($1.00), and, one dollar ($1.00) 
One of the recent changes in the Western Conference of Teamsters Pension Plan is a additional for each month 
Pre-retirement Benefit to Spouse Option. This Option provides a lifetime income for your thereafter to three (3) months. 
| spouse if you should die before you retire. . Seen Cae 
: This option is available to any married Participant who is eligible to retire within the 
| next two years. If you are age 53 or older you may be eligible to elect this option. Local 85 
Election of the option will reduce the amount of Retirement Benefit you will receive. Special Meeting 
The reduction is based on the length of time the option is in effect and the difference in A speelel hee i alt 
ages between you and your spouse. | Hailes wal Be ate = 
For information regarding the eligibility requirements and benefits payable under 
this Option please contact the Pension Administration Office in your area. Be sure to include 
your full name, address and social security number. 


8 p.m. THURSDAY, FEBRU- 
PLEASE, NO PHONE CALLS 





— eet, 


ARY 5, 1976 at 459 Fulton 
Street, San Francisco, Cali- 
fornia, for the purpose of sub- 
mitting proposals for new 
lumber contract to be effec- 


The Administrative Office in this area is located at: tive 4/1/76. Bob Sick 
Western Conference of Teamsters Pension Plan Business Agent 
433 Airport Blvd., Suite 11] 3 
Burlingame, Ca. 94010 Local 256 


Meeting Dates 

Following are dates for the 
General Membership Meet- 
ings for the 1st and 2nd quar- 
y, ters of 1976: 

January 22, February 26, 
March 25, April. 22, May 27 
and June 24. 

All meetings to be held at 
450 Harrison St., San Francis- 
co, 3rd Floor Auditorium, at 
8 p.m. 

George Dillon 
President and Executive 
Officer 


Local 490 
PROPOSED AMENDMENT 
TO THE BY-LAWS 

Shall the Business Agents 
of Teamsters’ Local 490 be 
elected by the membership? 

A 2% Yes vote would call for 
a nomination and election of 
Business Agents subject to 
the provisions set forth in the 
International Constitution; Ar- 
ticle XXII, Sections 3 and 4, 
and Article XVI of Local 490 
By-Laws. 

The proposed amendment 
shall have been read at the 
December 9, December 16, 
January 13 meetings and shall 
be voted upon at the Febru- 
ary 10, 1976, meeting to be 
held at the Teamsters’ Hall, 
445 Nebraska Street, Vallejo, 
California. 

Raymond L. Brown 
Secretary-Treasurer 


Local 896 


On recommendation of the 
International Union’s auditor, 
effective February 1, 1976, all 
financial transactions such as 
payment of your dues, retired 
man’s burial benefits, etc., 
are to be mailed for payment ; 
direct to the main office of 
this Local Union located at: 
1616 West Ninth St., Rm. 414, 
Los Angeles, Ca. 90015. 

Union matters other than fi- 





THE 
TEAMSTERS 
ARE GOING 
TO THE 

SEALS 





‘. 
i 
> (ig = ee 
Pr Cy ame =: ee a —~ = 
| | Ra Ce Ly COPR.©1974 CREATIVE ASSOCIATES 





Watch exciting California Seals Hockey with 
your Teamster neighbors and friends. 


BUY ONE WIGAlEl 
Gel ONe Fila! 


Mail today to insure choice-seat location 
CALIFORNIA GOLDEN SEALS - Oakland Coliseum Arena, Oakland, CA 94621 


2 TICKETS FOR THE PRICE OF 1 sounds great! Please send me: 


Seals vs. Pittsburgh Penguins, Wed., Feb. 11, 8 p.m. 
pair of tickets @ $ a pair — $._._—: Total 


Seals vs. Toronto Maple Leafs, Sun., March 7, 7 p.m. 
__pair of tickets @ $ — a Dalf:— “$s = otal 
Seals vs. St. Louis Blue, Mon., March 22, 8 p.m. 

____. pair of tickets @ $ i= a pals Total 
Seals vs. Los Angeles Kings, Sun:, April 4, 7 p.m. 











nancial transactions shall still 
be handled at the Branch 1 
office of Local 896 located at 
3401 Investment Blvd., Rm. 
206, Hayward, Ca. 94545. 











=. pair of tickets. @: $—_ == a’ pairi— $=. - “Total If you have any questions 
LOGE BALCONY ertaining to this chan 
$7.50 $6.00 vey order only please. Make checks payable to California + .50 handling Hnancian’ Operation fe oak 
a pair a pair willbe held at bor piste EE ine UR oe Total hesitate to contact us. 
| Enclosed George T. Homer 
President and 
NAME Yo TEAMSTER Business Representative 
ADDRESS a 
CITY NIGHT IS ——~———. 
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From Our Man in Sacramento 
California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


The California Legislature re- 
turns to Sacramento from recess on 
January 5, 1976, to face hundreds 
of bills already scheduled for hear- 
ings. Bills not defeated or passed in 
the first half of the 1975-76 session 
can be acted on upon return, Ma- 
jor issues including ‘open shop”’ 
legislation appear on the files of 
both houses. 
‘ K 


Seasonal Workers’ Unemploy- 
ment Insurance benefits are again 
threatened by legislation which was 
approved by the Senate Industrial 
Relations Committee and sent to 

the floor for a 
vote. Senate Bill 
1002 by Senator 
Newton Russell 
(R) Tujunga was 
approved in Au- 
gust at the same 
time that AB 91 
was amended to 
require $900 
earnings in the 
base period (an 
action which was stopped by Senate 
Finance Committee amendments to 
maintain the $750 requirement). 
Two-year bills such as SB 1002 be- 
come eligible for a vote with the 
return of the legislature from re- 
cess. All locals and food processing 
locals, in particular, are strongly 
urged to write to your local Sen- 
ators urging defeat of SB 1002 on 
the Senate floor. Do it now! 
* ok *K 


_ Right to Work—Open Shop rears 
its head again in the form of SB 


1288 by Senator Newton Russell. 
The bill provides for circumvention 


of union shop agreements to allow 
conscientious objectors to avoid 
paying their fair share of the costs 
of collective bargaining and con- 
tract enforcement. This bill is set 
fér an early hearing before the Sen- 
ate Committee on Industrial Rela- 
tions. Write to the members of the 
Committee now, urging their re- 
jection of this bad bill. 


sk * 


Increased Unemployment Insur- 
ance benefits become effective Jan- 
uary 4, 1976. Claims beginning be- 
fore January 4 will be paid at the 
old minimum and maximum rates 
of $25 and $90 weekly. The new 
benefits are not retroactive. Claims 
beginning after January 4 will be 
paid at the new-minimum of $30 
weekly and a maximum benefit of 
$104 depending on the high quarter 
earnings of the claimant. Five per 
cent of the claimants will receive 
the new minimum of $30 weekly 
and about 27 per cent will receive 
a higher benefit between $91 
through $104, instead of the $90 
weekly according to the Depart- 
ment of Employment Development. 

S * * 


Choice of physician for those in- 
jured on the job will be permitted 
after thirty days from the date of 
the report of an injury. Governor 
Brown’s approval of AB 1287 by 
Assemblyman John Foran (D) San 
Francisco makes the choice option 
available. 

ok * * 

Drunk Driver Rehabilitation Pilot 
Programs which will lessen driver 
license suspension was approved by 
Governor Brown when he signed 


These Laws Are Now in Effect 


Major new labor legislation pro- 
tecting job rights of California 
workers became law January 1. 

Among the new laws, six of the 
most significant would accomplish 
the following: 


@ extend the State’s power to 
collect wages due workers (SB 883, 
R. B. Presley); 


@levy treble damages for failure 


to pay wages due (SB 734, G. R. 
Moscone); . 

® require bonding of employees 
who failed to pay wages due (SB 
155, H. Way); 

® outlaw professional strike- 
breaking (SB 719, D. A. Roberti); 

@ allow girls under 18 years of 
age to work in jobs previously de- 
nied them (AB 256 and 257, R. E. 
Badham). 


General Organizer’s Comment 


(From Page 1) 


ing to remain as Business Manager 
of Local 85. Except for serving his 
City of San Francisco as a Planning 
Commissioner and Harbor Com- 
missioner, Harold never sought 
“the limelight” which was indeed 
his for the asking. 


Unforgettable Guy 


Who can ever forget this good- 
natured leader of men? No one can 
ever recall hearing a bad word 
spoken by him about another. It 
was always “Hi, partner” and 
everyone was “the top of the milk” 
as far as Harold was concerned. 
His friends were legion and the 
favors he did for people were count- 
less. If ever there were a more 
widely known, more lovable guy in 
this world, it was truly Harold. 

As many of my associates know, 
there were three men who were an 
integral part of my life and career. 
For all three, I have served as pall- 
bearer, my last gesture of our ‘en- 
during and close friendship. The 
year 1974 took Cyril DeNike; in 
1975, it was Joe Diviny; and now, 
in 1976, it is Harold Lopez. 

Though my own personal life is 
now empty of these three influ- 
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ential and extremely close confi- 
dants, what I learned from each 
will forever be treasured memories. 
What more can I ask of God, but 
to have known each of these men 
as I did and to have been taught 
by each in his own way. Their wis- 
dom and counsel has brought me 
through life and my labor career. 
The debt I owe each of them can- 
not be repaid except by my con- 
tinuance of dealing with people as 
taught by them. 
Hard To Beat 


The fame and the legacy of 
Harold Lopez will live on in the 
hearts and minds of all who knew 
him. His mark on Teamster con- 
tracts will live on as a testimonial 
to his negotiating ability. The 
stories about him will grow and be 
embellished upon as the years pass 
on. But one thing I am certain of, 
there will never be an unkind word 
spoken about Harold Lopez, be- 
cause “partner,” when you’re the 
“Top of the Milk,” you’re hard to 
beat! 


Point of View 


Columnist Sydney J. Harris says 
pickets he sympathizes with are “as- 
serting their rights’; pickets he dis- 
agrees with are “disturbing the 
peace.” 


SB 330 by Senator Arlen Gregorio 
(D) San Mateo have been assigned 
to Kern, Ventura, Santa Clara, Sut- 
ter and Yuba Counties. These 
counties will test the program be- 
fore it is augmented on a statewide 
basis. Its success in these counties 
will prompt statewide adoption. 


ok oh * 


California’s Agricultural Labor 
Relations Act and its management 
were again attacked at a hearing 
before the Industrial Relations 
Committee of the Senate and the 
Labor Relations Committee of the 
Assembly at Sacramento on Decem- 
ber 19, 1975. — 7 


Witness after witness testified as 
to deficiencies in California’s Agri- 
cultural Labor Relations Board. 


Testimony calling for a recogni- 
tion of historical collective bargain- 
ing units was presented by Team- 
sters Local 890 Attorney, Neil Bo- 
dine. Bodine advised the legislators 
of the disastrous effect on the pen- 
sion programs of 78% of the Local 
Union’s 573 produce drivers who 
did not have the minimum ten 
years to vest pensions. 


There is a long history of collec- 
tive bargaining for produce drivers, 
some as old as forty years and 
three out of four drivers have 
worked under Teamster collective 
bargaining agreements originally 
entered into over twenty years ago. 
Bodine called for remedial legisla- 
tion to protect these worker’s rights 
by amending the California Agri- 
cultural Labor Relations Act to pro- 
vide for recognition of separate 
bargaining units where there had 
been a separate bargaining history. 


Employer witnesses who had 
agreed to the bill before passage 
uniformly cited need for amend- 
ment to the Act and many cited un- 
fair treatment by the Board. With- 
holding of additional funding was 
recommended by many employer 
groups. If funds are withheld, the 
Board would cease to function. 


Western Conference of Teamsters 
witnesses cited cases of prejudicial 
action by the California Agricul- 
tural Labor Relations Board. In- 


CALLAHAN, MADELINE, Local 921, San 
Francisco, Dec, 12. 

FENLASON, RAY, Local 226, San Fran- 
cisco, Nov. 20. 

MILLER, GEORGE, Local 226, Dec, 6. 

MARTINSON, ARTHUR, Local 665, San 
Francisco, Dec, 27. 

STOCKTON, DONALD C., Local 665, 
Dec. 8. 

MARSHALL, ANDY, Local 853, Oakland, 
Nov. 30. 

DYE, MERVYN, Local 265, San Fran- 
cisco, Dec. 

CARROLL, T. J., Local 265, Dec, 

McKENNEY, Local 265, Dec, 

PALAMINI, WILLIAM, Local 484, San 
Francisco, Dec, 3. 

McGINTY, EUGENE, Local 484, Dec. 
21. 

LUCCHESI, ATTILO, Local 588, Oak- 
land, Dec, 17. 

RAMIREZ, SANTOS, Local 350, 
Francisco, Nov. 24. 

BORREGO, RICHEY, D., Local 860, San 
Francisco, Dec. 23. 

LUCE, JOSEPH E., Local 432, Oakland, 
Dec, 24. 

CASSERLY, JOHN P., Local 432, Dec. 
15, 

WINKLEPLECKM, MILTON L., Local 
296, San Jose, Dec. 27. 

SMITH, HAROLD, Local 750, Oakland, 
Nov, 29. 

LOHESE, PETER, Local 750, Dec. 24, 


San 


cidents of turning back time clocks 
to accommodate United Farm 
Worker petitions were reported 
causing the Committee members to 
ask for a thorough investigation. 

The Board allowed the United 
Farm Workers to amend their pe- 
titions but refused to so allow the 
Teamsters and had consistently de- 
layed hearings on Teamster elec- 
tions which could be certified. 

The resignation of Board mem- 
bers LeRoy Chatfield and Chair- 
man Roger Mahoney were again 
called for. 


Legislator. 
Of the Month 


Assemblyman 
Vic Fazio 


(D) Sacramento 


Assemblyman Vic Fazio (D) Sac- 
ramento takes his seat with the re- 
turning legislature after winning a} 
narrow victory in the Special Elec- 
tion held in the Fourth Assembly 
District which includes Solano, Yolo 
and Sacramento Counties. Fazio 
has been assigned as a member of 

ithe Committee on Agriculture, 
Committee on Elections and Reap- 
portionment and Committee on 
Revenue and Taxation. 


WILLIS, R. L., Local 750, Dec, 29. 
BOLES, JOHN, Local 857, Sacramento, 
Nov, 16. . ; 

TAM, YAT SAU, Local 857, Nov, 27. 

CONWAY, GEORGE, JR., Nov. 29. 

CRUZ, JESSIE J., Local 857, Nov. 29. 

VILLAFUERTA, MAXIMIANO, Local 
857, Nov. 30. 

KANABLE, EUGENE, Local 576, San 
Jose, Dec, 15. 

WILSON, VIRGIL, Local 576, Dec. 


ALLEN, ALBERT V., Local 386, Modes- 
to, Nov, 17. 


HAGEN, WILLIAM C., ocal 386, Nov, 16. 
LOWE, BASIL C., Local 386, Nov, 24. 
SILVA, ANTONIO, Local 386, Nov. 6. 
ALSING, AMOS, Local 85, San Fran- 
cisco, Dec. 6. 
FARR, GLENN T., Local 85, Dec. 20. 
FIRMES, HAROLD J., Local 85, Dec, 19. 
HAMANN, PAUL F., Local 85, Dec, 26. 
JOHNSON, ELMER W., Local 85, Dec. 
13. 
MAJOR, DOUGLAS, Local 85, Nov. 29. 
PALMER, WALTER, Local 85, Dec. 10. 
POLLIO, DONALD, Local 85, Dec. 11. 
ROGERS, ALONZO, Local 85, Dec. 16. 
SMARIO, STEPHEN, Local 85, Dec. 5. 
TERNULLO, DOMIC, Local 85, Dec. 27. 
URIARTE, ROBERT, Local 85, Dec, 11. 
WOOD, D. W., Local 85, Dec. 13. 


RICCI, WILLIAM, Local 888, San Fran- 
cisco, Dec, 25. 





